“Through this partnership with TNC, the women are very
happy and very proud. We are no longer merely women in
the kitchen. We are stepping up to speak for our nation as
a whole and our own future generations to come.”

© JENNY RADFORD

Mrs Moira Dasipio, Vice President, Isabel Mothers Union (Solomon Islands)
pictured with Robyn James (right), Conservation Director Melanesia for
The Nature Conservancy
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OUR STRENGTHS
26 YEARS OF EXPERIENCE
IN THE ASIA PACIFIC REGION

AN INNOVATIVE,
SCIENCE-BASED APPROACH
TO SOLVING CHALLENGING
CONSERVATION ISSUES
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SUCCESSFUL PROJECTS
AND THE ABILITY TO
REPLICATE ON A LARGE SCALE

OUR ORGANISATION

MOVING FORWARD

TNC cares about diversity and inclusion
in all our work and at every level of
our organisation. We are rolling out an
organisation-wide Diversity Initiative,
being led by our recently appointed
Chief Diversity and Inclusion Officer.
We understand that an inclusive
workplace, a more diverse workforce and
organisational competence are critical
to the achievement of our organisation’s
mission to preserve the lands and waters
on which all life depends.

We are only at the beginning of our
journey to make sure everyone has an
equal voice in ensuring a healthy planet
and creating a happy life. To build a more
sustainable future where nature and
people flourish together, we are:

To ensure we are able to work across
differences with respect, we are:
• Supporting a Women In Nature
Steering Committee, to leverage the
full potential of women at TNC in both
conservation and leadership roles;
• Integrating gender into our
conservation work, including
through some of the examples
outlined above;
• Conducting organisational-wide
trainings to teach employees how
to interact more effectively and
inclusively across differences.
The training provides skills on
appreciating and leveraging
differences by exploring the
meanings of diversities of experience
and identity; and
• Rolling out a revised version of
Conservation by Design, the guiding
framework for how we design and
conduct conservation around the
world. Well-being and prosperity for
people is the centrepiece of CBD 2.0.

• Gathering data to test the hypothesis
that engaging women improves
conservation outcomes in additional
geographies where we work;
• Building key partnerships with
development organisations such as
Care and Red Cross;
• Expanding the gender focused
aspects of our conservation
programs;
• Building an appreciation of
diversity into everything we do as an
organisation; and
• Planning our gender training to
enable systematic application of our
policies and procedures related to
gender.

